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The concept of human resource development by threefold training
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Abstract

This article was purposely attempted to study the development of
human resource in accordance with the threefold training principle. Human being
is obviously regarded as the valuable and essential factor to an organization
because such human resource is conducive to the variety of successfulness of an
organization. The development of religious staff in morality and virtue lead to the
development of the country. In this matter, the essential component consists in
idea and theory of the development of human resource; traditional idea, it is said
that the development of human resource has arisen in the period of industrial
revolution nearly in the end of 17 century and the beginning of 18 century, new
idea, this idea is opposite of the first one; it tries to compromise the scientific
management and human being’s relationship. As far as the human resource is
concerned, the development of human resource in accordance with the
threefold training comprises of the followings steps: the step of precept: one is
trained to take responsibility towards one’s duty, treating co-workers without any
harm, the step of concentration: one’s mind is trained in loving kindness,
generosity, steadiness, effort, the step of wisdom: the process to gain the right
understanding is trained, it gives rise to the right judgment being able to solve all
problems. Suffice it to say that if man is properly trained in the threefold training

then one’ actions are morally acceptable leading to the growth of the country.
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