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Enhancing Emotional Strength of Professional Nurses: Buddhist
Theory and Model
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Abstract

This article is part of a research that aims to develop a model for strengthening
emotional intelligence of nursing professionals with the mixed research method.
The results showed that emotional intelligence in Buddhism relies on the
concepts and methods of balance, which include the Middle Path, Right
Understanding (Sammathiti), and Right Thought (Sammasaggapa), to allow a
person to be aware and understand his or her own emotions. For a nurse to
perform at the professional standard level, emotional intelligence also requires
mindfulness and awareness. A Buddhist model for strengthening emotional
intelligence of nursing professionals was developed from the concept of Bhavana
4 (training of the mind) and applied in a workshop design. The model and the
workshop format were evaluated by experts and then used with two nursing
populations. The model demonstrated 4 ways to strengthen emotional
intelligence among the nursing professionals: 1) self-reflection, 2) development of
emotional strength and positive thinking, 3) increase of mental power through
meditation, and 4) learning of “caring & sharing” concept and letting go, which
was central to the model. The workshops resulted in a positive changes in mood
and emotional of the nursing professionals, especially in terms of behaviors,

communication, and reasoning.
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