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A Model of Competency Development in Sangha Administration
of Temple Abbots

auany 13ylasuena
Somsauy Charoenjaithanakun”
= o
93¢ gng Wera supa

UNANYD

uneuilfudumioomuiinug  Fes “gunvunsiaunausIugng
Uimsnuunaseemszdseninmsseiuiiienna” finquszasd (o) Wilefnwinuiin
noud) anmiagiulagmivedanssaugn1suinsuUnNAToweINsEdwIEnssEA U
o1ma (o) WleWanNsULUUMSTRNANTIIUEMTUTIINsNUUNATOIUB WL A a8B NI E AU
11918 waz(e) Lilens1aae UgULUUN THALNANTTAULATUI I TUUNATEIVBINTE
dansmsszaudnoma Tdseeuididouuunaunais

HaMIdenUd anmdagtulgmuesaussausmsusmsnuunases 11Ang
MaBNULarlATIETN1sUTMS vinauianudilalunisuims vemsidiusalunis
USMINSUNATEY MIAANNYRTTTN VINANUTINEDBIYAAINT HUSMIvIaausanly
mstowdedatuasiy wazdmnmniiumeliladifiensioans

MIRAUFURUUN STRILANSTAuEN1SUTINSNUUNATEY § e du lauA du
7l o dauth @il o mahguuuulUly uazdwil @ nszvaumsmsUImsNuUnATes

mnRdeusUiuuiianumnzadlumsianaussaurnsUTMsuUNATes
VDINTEHIWNTNTTEA UG

ANENARY : NMINAUIENTIOUE MIVIMIINUUNATES NzdIaEmIseaurIoa

? @aMIVMNSUIMINIEANYY Tudininends aneagransuiIveNaeunign
AINTUTIWINYEY Buddhist Educational Administration ,Graduate School,
Mahachulalongkornrajavidyalaya University, Thailand

? AuuRraslvAmans uninetdoussnngaumm Dean of Communication
Arts Faculty, North Bangkok University, Thailand



) aue w3ylasurna uazeay ~ oo ~ U on adufiAy 1dd b 1U18U beoo

Abstract

This article is a part of a dissertation entitled “A Model of
Competency Development in  Sangha Administration of Temple Abbots” :
Objectives (1) To study theoretical concepts. The present situation of the
problem of the administrative capacity of the abbot (2) to develop the model of
the administrative development of the abbot and (3) to examine the model of
the development of administrative capacity of the abbot. Priest Abbot Use a
hybrid methodology. The research found that : Current situation of problems of
administrative performance. Lack of planning and management structure Lack of
management knowledge Lack of participation in administration. Lack of justice
Lack of cooperation of personnel Executives lack the support to help each other.
And lack of technology knowledge for communication. The development of a
model for the development of administrative management competencies is
divided into three parts: Part 1, Part 2, Implementation, and Part 3. Formal
examination is appropriate for the development of the administrative capacity of
the abbot.
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