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Abstract

This research forms the leadership of the Buddhist school
administrators in Bangkok aims to study the educational leadership of the school
administrators in Bangkok Buddhist leadership of school administrators in
Bangkok. The Style leadership development of Buddhist education in Bangkok.
The study of leadership of school administrators in Bangkok and five on the
appropriate level of leadership development consisting of 1) a vision plan for
operational attitude of the party analyzed the current state of enterprise
integration. the four noble Truths 4 2) create a proficiency in the use of
technology and human thinking techniques the money encourages people to
develop a major influence THB 4 3) interpersonal honor colleagues as a good
model in the enterprise with the adoption. Brahmavihara 4 and 4) the moral
practice of the precepts 5 and good governance, decentralized management
encourages individual moral the leadership development Buddhist include
leadership four sides with the support of the Buddhist noble Truths four guilds.

THB 4 four cardinal virtues and good governance.

Keywords : Model of Buddhist Development, Buddhist Leadership,

School Administrators in Bangkok.
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