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Abstract

Research Leadership changes Buddhist executive Elementary
School, Thonburi, Bangkok. purpose To study the transformational
leadership of Elementary School Principals, Thonburi to develop
transformational leadership Buddhist School of Management Elementary
School District and to offer transformational leadership style Buddhist
School of Management Elementary School District. The study of
transformational leadership of Elementary School Principals, the Thon Buri
side are fifth in the appropriate level. Leadership changes Buddhist greater
development executives to qualify under the four cardinal virtues in
promoting transformational leadership Buddhist is one) is a visionary
intelligence. Witty integrated with the four main Sangahavatthu 2) stimulate
motivation. To work with equality and a good example of an organization
with the four cardinal virtues 3) moral precepts follow the five principles by
good governance. Integrated into their organization and to be role models
for students, teachers and parents, 4) human relations. With a focus on
corporate and public interest over personal without prejudice four
transformational leadership style Buddhist Buddhist include the four sides
with the support of four Buddhist virtues.

Keywords : Model, Buddhist Leadership Changes, Elementary School
Principals Thonburi Bangkok.
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