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Abstract

Research Strategic Management Buddhist Sunday. purpose To study
the present and the issue of Buddhist Sunday. To develop a management
strategy Buddhist Sunday. And to monitor and provide strategic management
Buddhist Sunday. Results 1. The administrative center of Buddhism Sunday in the
planning. And carry it Appropriately at a high level Management Development
Center harmonies Sunday. Through strategic planning Have a vision "The
education of children and young minds to develop Buddhist Thailand a threefold
principle" with the mission's third and fourth objectives are to determine the
strategy fourth strategy is to develop curriculum and teaching process in
accordance with the culture of Thailand. Budget development according to plan
thoroughly and welfare. Develop a skilled workforce and develop their own
culture Thailand regularly. Develop general management efficiency and to
develop a strategic plan for the administrative center of Buddhism on Sunday. To

take action to ensure compliance VMOS MODEL.
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